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WESTERN AUSTRALIAN PRISON OFFICERS’ UNION —  
REPLACEMENT ENTERPRISE AGREEMENT 

Statement by Minister for Commerce 
MR W.R. MARMION (Nedlands — Minister for Commerce) [12.18 pm]: I rise to inform the house of the 
outcome of negotiations with the Western Australian Prison Officers’ Union on a replacement enterprise 
agreement for over 2 000 prison officers. Members of the union recently voted overwhelmingly in support of the 
agreement, which includes wage increases of 3.75 per cent, four per cent and 4.5 per cent over three years. The 
agreement is listed for registration today with the Western Australian Industrial Relations Commission.  

Negotiations for this agreement were conducted under the government’s public sector wages policy, which was 
introduced in 2009. The policy allows for increases that will maintain the real value of wages while requiring 
improved efficiency and work practice reforms, where increases above the consumer price index are proposed. 
Total wage increases are capped at the level of projected growth in the wage price index, as published 
periodically by the Department of Treasury and Finance. The increases in the agreement are in line with 
Treasury forecasts for the 2010–11 state budget WPI projections.  

This agreement, consistent with the policy, strikes an appropriate balance between encouraging greater 
efficiency and productivity in the public sector, and ensuring wage outcomes that are fair and sustainable. I also 
inform the house that, in addition to the prison officers’ agreement, the government has reached agreement with 
the Australian Nursing Federation and the Australian Medical Association for replacement EBAs, covering 
13 000 registered nurses and more than 5 000 medical practitioners respectively. These agreements also provide 
for wage increases of 3.75 per cent, four per cent and 4.5 per cent over three years. Currently, 12 agreements 
covering more than 14 000 public sector employees have been registered within the parameters of wages policy, 
and this will increase to more than 32 000 employees once agreements for nurses and doctors are registered. 
Over the last term of the previous government, a blow-out in public sector employee expenses and numbers saw 
an average increase in total wage costs of 9.6 per cent per annum. This accelerated to 12.4 per cent in 2008–09. 
Such growth was not sustainable, as the Western Australian public sector wages bill represents about 40 per cent 
of total government recurrent spending. 

Our government is focused on ensuring that taxpayers get the best value for money in the delivery of 
government services. Therefore, it is essential that the public sector as a whole is managed in a responsible and 
sustainable manner, not only to maintain the real value of wages, but also to preserve public services and jobs. 
 


